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Rochdale Occupational Health Service Ltd 
 

Consent and Declaration Form 
 
 
This consent is to be read and signed by the employee undergoing the medical assessment in advance 
of the consultation.   
 
(Please see overleaf for the Occupational Health Referral Details and GDPR). 
 

 

PLEASE READ & SIGN THE FOLLOWING DECLARATION: 
 

 I have been briefed by my employer regarding the purpose and nature if this examination and 
give consent for the examination to be carried out.  

 
 I consent to a report being supplied in confidence to my employer.  I understand that the 

report may include relevant clinical details about my medical condition and 
recommendations about my current and future fitness for work and have read and 
understand the detailed information overleaf.  I also consent for ROHS to store my personal & 
medical information, which will be held securely in line with the General Data Protection 
Regulations (GDPR).   

 

 
Please select one of the following options: 
 

 I do not wish to have a copy of the report 
 

 I wish to be sent a copy of the report at the same time it is sent to my employer 
 

 I wish to be sent a copy of the report before it is sent to my employer.  Please note we will 
allow 2 working days before we send it to your employer  

 

Preferred way to receive report if requested: By Post By Email 
 

 
Personal Details 
 

Name: Date of Birth: 

Home Address: 

Telephone No: Email Address: 

Signed: Date: 



Consent & Declaration Form – Reviewed August 2026                                                                                                                              2 | P a g e  

 

Occupational Health Referral Details 
 
Your employer has referred you to the Occupational Health Service for an assessment of your health in relation to your employment.  
Your employer wishes to obtain advice from the Occupational Health Service regarding work-related health issues.  You do not have 
to agree to this assessment.  If you decline, your employer may take decisions regarding your employment without the benefit of 
medical advice. 
 
The Occupational Health Assessment 
 
You will be seen by an Occupational Physician who will perform an occupational health assessment, which may include a physical 
examination.  The Physician may require further information from your GP or specialist.  If this is the case, your rights under the 
Access to Medical Reports Act 1988 will be discussed with you.  If you agree to Occupational Health approaching your doctor for a 
report, you will be asked to sign a separate consent form. 
 
The Report by Occupational Health 
 
Once all the necessary information is gathered, a written report will be sent to HR and/or your manager. You can elect either to have a 
copy of the report sent to you at the same time as HR and/or your manager, or to see the report first. If you wish to see the report 
first, we will allow 48 hours for this to take place. Once this period of time has passed, the report will automatically be sent to HR 
and/or your manager.  
 
If you do have any queries regarding your report, you must therefore contact ROHS within this 48 hour time period. Please note that 
only errors of fact in the report can be changed. It is not possible to change the opinion of the Occupational Health professional.  You 
may withdraw your consent to the examination or object to the report at any time during this process. In this event, no report will be 
sent to your employer. 
 
Occupational Health professionals are bound by rules on medical confidentiality.  These rules are designed to protect an individual 
from the release of personal, confidential information to non-medical personnel, without the individual’s consent. Occupational 
Health professionals adhere to these principles.  Your confidentiality will be respected at all times. A report to your employer will only 
include the medical details, which you allow.  Reports generally include minimal medical detail, concentrating instead on the practical 
implications of the health problem in question.  
 
The advice given by occupational health is concerned with matters of fitness for work and may include: 
 

• Whether or not an employee is suffering from a health problem, which will have an impact upon their fitness to carry out 
their duties. Where there is no evidence of a medical problem, this will be clearly stated 

• The likely duration of absence or, if it is not possible to be precise about this, the minimum likely period of absence 
• Where the employee becomes fit to work, whether it will be a return to full duties or whether limitations should apply 
• If limitations will apply, whether these limitations are likely to be temporary or permanent 
• What steps could be taken to assist with an individual’s return to work, e.g. a period of part timework 
• Whether redeployment on medical grounds would be appropriate 
• If an individual will not be fit again for normal duties, the nature of other types of duties for which they will be fit 
• That retirement on the grounds of ill health is recommended or that it is likely that this will be the recommendation, and 

when such recommendation is likely to be made 
• The likelihood of ongoing episodes of sickness absences, whether such episodes may be of long or short duration, and the 

period of time during which such absences are likely to occur 
• Whether the employee’s health problem may in any way be related to their duties 
• Arrangements which have been made for further review of the employee 
• Any additional information required from the manager to assist in making a recommendation 
• Whether an employee is medically fit to attend meetings and take part in the management process 
• Whether a workplace visit may be required prior to making any recommendations 

 
If you are unclear about any of the above issues, please discuss them with the Occupational Health Professional prior to your 
assessment. 
 
General Data Protection Regulations (GDPR) 2018 
 
General Data Protection Regulation (GDPR) 2018 gives you the right to access the information which Rochdale Occupational Health 
Ltd holds about you and why. Requests must be made in writing and you will need to provide adequate information (for example full 
name, address, date of birth, staff number, etc.) so that your identity can be verified and your personal data located and an indication 
of what information you are requesting to enable us to locate this in an efficient manner. 
 
You should send your request to:- Rochdale Occupational Health Service Ltd, Nuffield House, College Road, Rochdale, OL12 6AE    
or email:  occ.health@rohs.co.uk 
 
Rochdale Occupational Health Service Ltd will comply with requests for data access for personal data as quickly as possible. We will 
ensure that we deal with requests within 30 days of receipt. Where requests are complex or numerous we will write to inform you with 
an explain as to why an extension is necessary. 


